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NYSED Office of Innovation and School Reform (OISR) 

Receivership End of Year/4
th

 Quarter Report 2017 
 

School Information 

School Name:  Museum School 25 School BEDS Code: 662300010025 

District:  Yonkers City School District Superintendent:  Dr. Edwin M. Quezada 

School Principal: JoAnn DiMaria Grade Configuration:  PreK - 6 

SIG/SIF/SCEP and Cohort/Model:      SIG 6 

 
 

1. What are the accomplishments from the 2016-17 school year that you would like the 

community to know about your school? 

 

In lieu of 2017 state assessment results not yet available, we reviewed our MAP standardized data 

which was also used as a benchmark for student performance across the school year.  We observed 

growth in both ELA and Math school-wide (K-6) as projected by Measures of Academic Performance 

(MAP): 

 Math:  13.5% decrease in Level 1 performance; 3.1% increase of Level 2 performance; 8.7% 

increase in Level 3 performance; and 6.6% increase in Level 4 performance.  

 ELA: 11.2% decrease in Level 1 performance; 5.7% increase in Level 2 performance,   2.9 % 

increase in Level 3 performance; 2.6% increase in Level 4 performance.   

 Longitudinal projections for ACT performance based on data from Grades 5 & 6 indicate a 

33% increase in students on track in Mathematics and a 58% increase in students on track for 

ELA. 

 

2. Which of this school’s Demonstrable Improvement Indicators have been the most 

challenging to achieve and what steps will be taken in 2017-18 to make Demonstrable 

Improvement on these indicators? 

 

The four Indicators that reference MGP data points present themselves as less tangible as success 

becomes a function of peer performance. We will be able to better assess progress on these indicators 

this year as plans are currently in place between the Data Team and the District to create benchmarks 

using MAP results. 
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3. Did the superintendent use his or her receivership authority in the 2016-2017 school year? 

If so, how? 

       Yes ☒           No  ☐ 

 

Yes, the Superintendent used his Receivership authority to add personnel to the school to support the 

early childhood classes and Literacy/Numeracy coaching.  He also allowed for additional professional 

development days for the Priority Schools. 

 

 

4. Is your district interested in presenting a best practice at the second Promising Practices 

conference? 

Yes ☐           No  ☐ 

 

This topic will be discussed at the first District Receivership meeting in the 17-18 school year. 

 

 

5. Summarize the trends in student achievement data that have resulted from the 

implementation of the SCEP, SIF or SIG plan. What has improved and what has not yet? 

 

We believe that the more consistent implementation of the targeted best practices have contributed to 

student growth.  The practicum setting in which PD was delivered benefited teachers as well as 

students directly. 

 

The implementation of systems for delegation of administrative responsibilities, proactive strategies 

for teachers regarding management, and the introduction of Restorative Practices has greatly 

contributed to improvements in the school climate and parent relationships. 
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6. Describe the role of the Community Engagement Team in development and oversight of 

implementation of the school’s improvement plan. Describe any actions that will be taken 

to enhance the ability of the Community Engagement Team to support improvement in 

student achievement. 

 

Museum School 25 embraced the Community School model through its partnerships, parents, staff 

and students.  Museum School 25 partnered with Thinking Maps (Balance Between), Teachers 

College Columbia University, Manhattan College, Fordham University, Iona College – Liberty 

Partners, Math Coach, Andrus Family Services, Cluster, Youth Theater Interactive, Harambee 

African Dance, Uptown Classics, Art Therapy, Nepperhan Community Center, Hudson River 

Museum, Riverside High School, and PTSA in order to implement an integrated focus on rigorous 

academics and foster a positive and supportive learning environment. 

 

School-based programs focused on students, parents, and community are: 

 

 PTSA - has increased our family involvement and engagement. They have assisted in 

bringing parents/families into our school community where they have been able to 

support our students and teachers. Events include: Field Day, family night movies, 

numerous field trips opened up to parents, e.g. 5
th
 and 6

th
 grade trip, fundraising, Open 

House, partner meetings, Scholastic Book Fair, Thanksgiving food distribution, grade 

level meetings in conjunction with PTA to review educational strategies, student 

progress, and data. 

 Family Welcome Center – houses a Family Welcome Center Liaison who provides 

families with information concerning available resources in the school and within the 

community.   

 Extended Learning Time – is offered 3 days a week to students in grades 1-6. ELT is 

designed to target specific students who would benefit from a smaller learning 

environment. The focus is on math and ELA. 

 Saturday School – is designed to support student acceleration and remediation on skills 

identified in the MAP Learning Continuum report. 

 Holiday School – offered during February break (3 days) and Spring break (4 days) is 

designed to address identified skills specifically targeting CUSP students and our 

identified subgroups. 

 Title I and Title III – offer parent workshops which are open to members of the 

Museum School community as well as families from other schools in Yonkers. 

Workshop topics include: technology, parenting, interpreting academic data, college 

readiness, available resources in the community, .e.g. libraries, museums, local 

bookstores, etc.  Workshop topics are identified by parents. 

 School wide initiatives - include Back to School Night, Report Card Distribution/Parent 

Teacher conferences, student concerts, performances, Principal Teas, celebrations, 

attendance and recruitment initiatives. 

 Community Engagement Team (CET)/ Shared Decision Making Team (SDM) – 

meet to discuss school and partner initiatives, data, and professional development 

programs.  
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7. In what ways has the Office of Innovation and School Reform (OISR) been supportive of 

your school improvement efforts? 

 

The feedback from the visitations provided cause for reflection and adjustment to foci and practices.    

Promising Practices shared a wealth of knowledge and provided inspiration to see schools that have 

been successful in this process.   

 

 

 

8. In what ways can OISR better serve your district/school’s improvement efforts? 

 

It would be helpful if the same representative from OISR continues to support our school.  She has a 

clear understanding of our school efforts and goals.   

 


